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SASVic Strategic Plan 2022-2026
Sexual Assault Services Victoria (SASVic) is the peak body for specialist sexual 
assault and harmful sexual behaviour (SA & HSB) services in Victoria. 
We work to promote rights, recovery and respect for victim survivors and other 
people impacted by sexual violence and harm. We seek to achieve this by 
working collectively to change the attitudes, systems and structures that
enable sexual violence to occur.
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Strategic directions

Ensure people affected by sexual violence have access 
to high-quality, timely specialist therapeutic support 

Build community capacity to prevent, recognise and 
respond to sexual violence

Drive structural and systemic change

Grow and resource the specialist sexual assault and 
harmful sexual behaviour workforce and the peak

Our vision
is a world free from sexual violence

Our purpose 
Our purpose is rights, recovery and respect 
for people impacted by sexual violence

Our values 
are courage, expertise, rights & equity

Rights. Recovery. Respect.

Our declaration
SASVic’s members bring over 30 years of feminist practice and specialist 
expertise to the task of reforming system responses to sexual violence and 
harmful sexual behaviours. 

We know that sexual violence is harmful, pervasive, and preventable. 

Together, we aim to help shape society to ensure all those affected are able 
to get the support they need where and when they need it. 
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We are accountable, 
evidence-informed 

and facilitate robust 
debate

We strengthen 
& support our 

specialist workforce

Our work is informed 
by the lived experience 
of people affected by 

sexual violence

We know recovery is 
possible when the right 
systems and supports 

are in place

We recognise the 
gendered dynamics 
of sexual violence 

and harm

We know that 
exposure to and harm 
from sexual violence 

is compounded by 
intersecting inequality 

RIGHTS, RECOVERY AND RESPECT 
FOR PEOPLE IMPACTED BY 

SEXUAL VIOLENCE, SUPPORTED BY 
A STRONG SPECIALIST SECTOR



Strategic direction 2

Build community capacity to prevent, 
recognise and respond to sexual violence
• Raise the profile of SASVic and its members as the 
‘go-to’ experts in preventing, recognising and responding 
to sexual violence

• Strengthen links and service pathways with key sectors 
including mental health, family violence, children and 
young people, alcohol and other drugs, and justice

• Strengthen knowledge and practice in regard 
to diverse forms/drivers/dynamics of sexual 
violence and harm, with a focus on intersectional 
impacts including for Aboriginal people, people 
from migrant and refugee backgrounds, LGBTIQ 
people and people with a disability

• Lead the development of education, training, 
professional protocols and campaigns 
related to key areas of sexual violence 
reform, such as affirmative consent and 
stealthing 

• Define and strengthen our sector’s role in 
primary prevention and respectful 
relationships education by securing 
dedicated, fit-for-purpose funding

Strategic direction 1

Ensure people affected by sexual 
violence have access to high-quality, 
timely specialist therapeutic support

• Promote and contribute to the evidence base 
for recovery from sexual violence and what it 
encompasses 

• Develop models to improve engagement with SA 
& HSB services by people who experience the 
greatest barriers to recovery

• Develop sector led trauma-informed strategies to 
address and manage waitlists so people affected 
by sexual violence have access to specialist 
therapeutic support options where and when they 
need it

• Advocate to government for a new funding model 
for SA & HSB services

• Work with the sector to develop and implement 
models so that policy, practice and advocacy is 
informed by diverse lived experience
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Strategic direction 3

Drive structural and systemic change

• Lead and contribute to research 
on sexual violence. Translate 
evidence and practice insights 
into improved service design and 
systems change

• Improve the range of legal options 
and supports available to people 
impacted by sexual violence, 
including through changes to 
criminal and civil law 

• Work with the state government 
and key partners to implement the 
remaining recommendations of 
the VLRC Sexual Offences Report 

• Lead the implementation of the 
state sexual violence strategy 
to ensure it delivers whole-of- 
government, whole-of-system 
reforms and improved outcomes

• Clearly define and communicate 
our sector’s specialist expertise, 
philosophical approach, range of 
service offerings and value
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Strategic direction 4

Grow and resource the specialist sexual 
assault and harmful sexual behaviour 
workforce and the peak

• Develop and adapt key standards of 
practice and guidance providing a strong 
foundation for consistent, evidence- 
informed practice

• Understand the specific workforce 
needs of our sector and extend the 
range of workforce development 
opportunities available 

• Design and embed a member 
communication and engagement strategy, 
including principles and mechanisms 
for engagement

• Secure ongoing funding for SASVic as peak 
to ensure its sustainability as a peak body, 
supported by strong internal systems, 
policies and procedures



sasvic.org.au

Acknowledgement 

SASVic acknowledges Aboriginal and Torres Strait 
Islander peoples as the traditional and ongoing 
custodians of the lands on which we live and work.  
We pay respects to Elders past and present.  
We acknowledge that sovereignty has never been ceded 
and recognise First Nations peoples’ rights to self-
determination and continuing connections to land, 
waters, community and culture.

Sexual Assault Services Victoria 
The Commons
3 Albert Coates Lane
Melbourne, Victoria 3000
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